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1. Tujuan . _
Surat pekeliling ini bertujuan mengenalkan sistem penilalan
lat:.han doktoxr siswazah yang baru. _

2. Iatarbelakang

. 2.1. Kenentedankesihatantelah'nengkajisenulacara-caralatihan
C doktor siswazah dinilai pada masa ini. Set2lah diteliti dan dibincangkan

,}. dengan pegawai-pegawai pakar, maka adalah diputuskan bahawa satu
| Q sistem penilaian yang lebih komprehensif dan berkesan perlu diadakan.

1«._ 2.2, sistem baru ini mepgandongi dua cara menilai prestasi setiap
doktor yang menjalani latihan doktor siswazah. Yang pertama adalah
penggunaan buku log (log book) yang perlu disimpan dan disempurnakan
oleh sema doktor yang menjalani latihan doktor siswazah. Tiga buku
log telah disediakan iaitu Buku A bagi bidang perubatan/paediatrik,

- Buku B bagi bidang surgeri/otopidik dan Buku C bagi bidang abstetrik &
ginekologi. Buku-buku log ini menyenaraikan kemahiran-kemahiran yang
perlu diperolehi oleh semia doktor yang menjalani Jatihan doktor
‘siswazah dalam bldang-bldang yang berkenaan.

2.3. Carakeduaadalahpem.]aianyang lebih detail dan komprehensif
oleh pegawai-pegawai pakar yang menjadi penyelia doktor-doktor yang
menjalani latihan doktor siswazah, seperti tercatit dalam Buku D

"Performance Appraisal Report For Medical Officer Pre-Registration
Period". Pegawai-pegawai pakar akan menilai kemahiran setiap doktor,
prestasi mereka dalam penyampaian kes-kes klinikal (clinical case
presentation) serta sikap.
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. s e s e b ini adalah iil -1atit
bagi doktor-doktor yang men;;alam. latihan doktor siswazah akan menjadi
lebih:sistamtik dan seragam, dan penilaian keatas latihan tersebut
akan menjadi lebih effektif.

. Sistanpenilaianyangbaruiniakanbeﬁnatkuasamlai 1hb
Janwari. 1987. Ini bermakna doktor-doktor yang memulakan ]atﬁan doktor
siswazah: mereka pada atau selepas Thb Januari 1987 akan gunakap sistem

Parxhansecaradetailmergenaisistanpenﬂaiancarabamini
ada dilampirkan. Satunaskah&ﬂm—btﬂmA,B,C&DdanPamiuanadajuga
hﬂanyangakandatangpegauaidanBahagianIatihandanTaagaﬂhmysia
dari Kementerian ini akan melawat semua hospital-hospital dimana latihan
doktor siswazah dijalankan. Mereka akah memberi taklimat yang perlu
kepadasamapegawaiyangberkaaan Sistem penilaian yang baru ini akan
darisauasak&semasasmayasebarangkelarahanbolehdiatam.

4. Borang 6 Akta Perubatan 1971 e

T

Oleh kerana Borang 6 daperlukan diisi dibawah Akta Perubatan 1971,
borang ini hendaklah terus digqunakan bagi tmpﬁagddcmr yang telah
' tamat Iati.han doktor siswazah -

Pamgarahl:at:han&itﬁenagaMam:smadalahbertanggalgjawab

hne]aksanakan arahan-arahan yang terkandong dalam surat pekeliling ini.
Samnpertanyaannengaaisumtpekelinmimmmklahdia]mﬂankepada

: Ketua Pengamh Kesihatan mlaysia,
Kementerian: Kesihatan Malaysia,:
Tingkat 3 Bangunan MMA,

Jalan -Pahang: .
50590 Kuala. Iampur

' 'u.p._ Palgarah LatJ.han & Tenaga Manusia

‘Saya Tanq menurut petintah,

g
TétﬁSn—ﬁa‘l:ﬁ]('(/)AbdlﬂmlahdenSahan
KetuaPengarahKesﬂ:atanMalaysz.a o

s.kz YB Menten Kes:hatan o o ,
YB Timbalan Menteri Kesihatan e
YB Setiausaha Parlimen ‘ L oasd
Ketuna Setiausaha
Samua Ketwa Bahagian



/

LAMPIRAN ‘4

- General Guidelines on the use of

'Record of Training and Experience

During The Pre-Registration Year'

(Log Books) and 'Performance Appraisal
Report for Medical Officer Pre-Registration
Yedr". (Assessment Book)

1. Introduction’

A copy of the log book (Book A/Book B/Book C)

pertainihg‘to the relevant discipline shall be issued

to each House Officer on the day he first reports for
duty and at the beginning of his second six months

of housemanship tréining."

(i) The log books consist of:-

Record of Training and Experlehee Durlng the

Pre~Registrat10n Year ie:

a. Book A - Medicine/Pagdiatfics
b. Book B . = Surgery/Qrthqpanigs
c. Book € - Obstetries and Gymnaecology.

(ii) Book D:-
Perféfmance‘Appraisal Report for Medical

Officer Pie4kégistration Year (Assessment. Book).

2. Implementation

2 1. Role of Director of Hcsp1ta1 (D1rector)/Med1ca1
Superintendent (M.S. )/Medxcal Offlcer in Charge

of Hospital (M.O, }/c)

(i) The Director/M.S./M.0.i/e shall issue a
copy of the relevant Log Book tec each
House Officer reporting for duty, e.g.
House Officer reporting for duty to the

Medical Unit will be issued with Book A.
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(ii)

(iii)

(iv):

(v)

He shall explain in detail on the
usage of the book according to the guidelines
as specified in the iog bobdk.

He shall be responsible for monitoring

the progréés 6% fﬁeAﬁoﬁse Officer By chairing
the Assessment Committee as provided for in
the circular bil. (45)dlm.KKM-74(35/1/6)J1d.2

"~ date May 7 1986.

- He shall.-complete Form 6. of ;he Médicai

Act 1971 after taking into consideration

the overall comments and recommendations of
the Supervising Consultant/Clinical Specialist
for each discipline as in Book D(Form A).
Form 6 and the original copy of Form A

.will bé.subéequently submitted to the
Malaysian Medical Council for further

action not later than one month after

completion of the housemanship period.

He shall be responsible for ensuring
that the log book is passed on to the
next Supervising Consultant/Clinical
Specialist when the House Officer

is transfered from one discipline to
another eg. én completion of the medical
posting b;wthe House Officer, Book A

and Assessment Book shall be collected
by the Di:gctor/M.ST/ﬁ.O. i/c and handed
over té thé Supervisiig Consultant/

Clinical Specialist of the subsequent posting.

..3/-
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'He shall be fespdnsible for the safe

keep of these books. Thé Assessment
Book, ‘which consists of summarids of
evaluation reports of the various postings

should be kept in strict confidentiality.

2.2. Role of Supervising Consultant/Clinical Specialist

i)

(ii)

(iv)

(v)

‘The Supervising Consuitadﬁl@linicéi Specialist
shall check to ensure that each House Officer

repofting for dﬁtjfhasﬁa'copy of the Log Book

' pertaining to‘that discipline.

He shall also obtain an Assessment Book from

The Director/M.S./M.0. i/c for that House

Officer.

<

He shall ﬁe responsible for monitbring the

_ progress of the House Officer working in

his Unit and be a member in the Assessment

COmmittee.

The Supervising(Consﬁltant/Clinical Specialist

shall study the Log Book pe;taining to his

discipline from time to time to ensure the
House Officer receives adequate exposure
whilst working in his Unit.

Lo

The Consultant/Clinical Speéiélist shall
compiefeifprm A OE“tHe'As;;;éﬁént Book

(in duplicate) by ehtériné the required
information. He shall then return the
original copy of Form A to the Direetor/}
M.S./M.0. i/c not later than 2 wecks after
completion of the House Officer's posting

to his Unit.
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(vi) The Superv1s1ng Consultant/Cllnlcal Specialist
1sha11 ‘return the completed Assessment Book
' to ‘the Dlrector/M.S./M.O. i/c after completion
of the Housg'Officé;}S“posting in his Unit.

2 2.3. Roie 6f‘House Officer

(1)  Before. repdsting to the- Sapervising-ConSultant/

'Clln1ca1 Spec1a115t in charge of the Un1t the
_House Offxcer shall obta1u a copy ‘of the Log
Book relevant to the d1sc1p11ne from the

Dlrector/M S. /M 0.11/c of the h05p1ta1

(ii) . He shall then fiil the particulars as

required in the book.

(iii) The Log Book shall be carried at all times

- during working hoafsvso that the practieal
task carried out can be recorded and graded
1mmed1ate1y by the Superv151ng ‘Consultant/
Clinical Specialist. o
on completing the posting, the House Officer
shall hand over the Log Book to the Director/
M.S./M.0. i/c. He shall then obtain another
Log Book form Difector/M1S;7M;O{ i/c pertaining

to the following posting.

The House Officver is responsible for returning
i/c of

(iv)
the >Log Book to the Director/M.S./M.O.
the hospital within one week of c¢ompletion -

of posting in that discipline.

3. Conclusion
The Log Bocks and Assessment Books.shall remain the
property of the hospital and the content shall be kept in

strict confidentiality.
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inl saya sertakan sumat pekeliling Ketua Pengarah
Kesihatan Bil.12/1986. Saya berama suacita sekirenya
peraturan-peraturan yang terkandong dalam surat pakeliling
ini dapat dilaksanakan di hospital-hogpital tuan mulai thb
Jamari 1937. Pegawal dari Bahagian Iatihan dan Tenaga
Manusia di Kementerian ini akan mexberi taklimat i hospital-
hospdtal tuan.

s.k: Pengarah latihen & Temaga Manusia.
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